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Can Party Organization Embeddedness Restrain Executive Pay Stickiness?

LING Zhiming LU Yurong
(School of Finance Jiangxi Normal University Nanchang Jiangxi 330022 China)

Abstract: Based on the data of A — share listed companies in Shanghai and Shenzhen from 2010 to 2019 this
paper studies the relationship between Party organization embedding and executive pay stickiness. The results show
that party organization embedding can significantly reduce the stickiness of executive compensation and Party organ—
ization embedding can inhibit the stickiness of executive compensation by reducing agency costs. Among them the
governance role of the Party organization is more significant in the environment of state — owned enterprises non — “
Big Four” auditing and low accounting information quality.

Key words: Party organization embedding; Salary stickiness; corporate governance



