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The Research on the Career Balanced Development of Cash

Business Employees in County Commercial Banks
Analysis Based on “Maslow’ s Demand Hierarchy Theory”

ZHOU Chenxi
( Nanchang Central Branch of the People’ s Bank of China Nanchang Jiangxi 330008 China)

Abstract: Cash business is one of the basic financial businesses of commercial banks. The rapid development
of business puts forward new and higher requirements for employees. With the help of “Maslow’ s demand hierarchy
theory” the research shows that the cash business personnel of the county commercial bank are at the grass — roots
level and their needs in five aspects: physiological needs security needs social needs respect needs and self reali-
zation needs need to be effectively met. Scientific evaluation of the professional living conditions of relevant person—
nel is of great significance to promote the balanced development of cash business and employees’ personal needs in

commercial banks.
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