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Is It More Likely for the Proactive Personality to Creative Deviance?
A Moderating Effect of Person — Job Fit

LI Xiaoyuan®, FANG Dihui®*, LIU Sicong”
(a. Business College;b. Science and Technology College, Jiangxi Normal University , Nanchang, Jiangxi 330022, China)

Abstract : Based on self — determination theory,we are going to explore the mechanism about how employees
with proactive personality influence creative deviance. Data from 270 employees from Chinese corporation shows that
the proactive personality has a positive effect on creative deviance ;job crafting plays a part of mediate role between
proactive personality and creative deviance ;person — job fit positively moderates impact from job crafting to creative
deviance. Our finding enriches the research on creative deviance and provides some managerial recommendations for
innovation.

Key words ; proactive personality ; creative deviance ;job crafting ; person — job fit;self — determination theory
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