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CEO 2 B o
CEO B, CEO B,
3a ; CEO CEO
3b o
()
2003 -2016 A
16676 2 N
2
N
Pay 16676 10. 0432 17.3525 13.9515 0. 8250
Income 16676 10. 1823 25.9864 18.6942 1.6721
Risk 16676 -4.6684 2.5862 1.0532 0.2467
Age 16676 24.0000 78. 0000 48. 0000 6.5680
Size 16676 15.7152 28.5087 21.9827 1.3050
Lev 16676 0.0071 6. 6845 0.4622 0.2187
Topl 16676 2.1969 89. 4086 37.8126 15.9427
Power 16676 0. 0000 1.0000 0. 1800 0.3870
2 ( Pay) 3
17. 3525 10. 0432
o ( Income) 25.9864 10. 1823
o ( Risk) 1. 0532
o ( Age) 78 24 6. 5680 CEO
. 48
CEO o ( Size) 21.9827
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o ( Topl) 37.8126%
15. 9427
o ( Power) 18%
18% o
()
3 Pay  Income.Age.Size Power 1% N
Pay  Lev
Topl Pay o 3
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Year

3
Pay Income Risk Age Size Lev Topl Power
b Pearson 1 0.4500"*  0.0120 0.1980"* 0.4860°* 0.0560** -0.0090 0.0380"
a
Y ( ) 0. 0000 0.1210 0. 0000 0. 0000 0. 0000 0.2350 0. 0000
I Pearson 0.4970* 1 -0.0540"* 0.1320** 0.3460"* 0.1160"* 0.2260"* -0.0780"*
neome . . . . . . .
( ) 0.0000 0. 0000 0. 0000 0. 0000 0. 0000 0. 0000 0. 0000
Rick Pearson 0.0200° -0.0220** 1 0.0100  0.0290**  0.0150 -0.0130 -0.0070
" ( ) 0.0100 0. 0050 0.2000 0. 0000 0. 0600 0. 0880 0.3590
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(§]
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1Ze
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ev
( ) 0.0000 0. 0000 0.7140 0.3800 0. 0000 0. 0000 0. 0000
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o ( ) 0.4440 0. 0000 0. 0620 0. 0080 0. 0000 0. 0090 0. 0000
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ower () 0.0000 0.0000 0.1570  0.0000  0.0000  0.0000  0.0000
SFY 0,01 ( ) ©0.05 ()
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o (2) CEO
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o Age.Size  Power .
o Lev  Topl N
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(1) (2) (3)
VARIABLES CEO CEO
Constant 7.2353%** 7.2613% % 6.4070™ **
; (67.0600) (65.6700) ( 12.0300)
Income 0.1603 ™ ** 0.1628*** 0.1045***
’ (133.8900) (33.6700) (4.7000)
Age 0.0061 *** 0.0059*** 0.0111%**
8 ( 8.0000) (7.5400) (3.3100)
Size 0.1177°** 0.1149*** 0.1944***
(17.3700) (16.6700) (5.3600)
Lev —0.1150%** ~0.1064*** -0.2718"
( —4.3600) ( -3.9700) ( —1.9500)
Tonl —-0.0049*** -0.0050*** -0.0034"*
P ( -15.2200) ( -15.2600) ( -2.1800)
Power 0.0806 ™ ** 0.0815*** 0.0195
i (6.3100) (6. 2400) (0. 3200)
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(1) (2) (3)
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Adj R - squared 0.4428 0.4434 0.4679
F 379.5700 358. 0400 28.0700
P 0. 0000 0. 0000 0. 0000
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VARIABLES CEO CEO
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ome (16.9200) (16.9700) (2.0200)




43

(1)

(2)

(3)

Income* Risk ~0.0365"** ~0.0372*** -0.0290
( -3.5400) ( -3.5800) ( -0.4700)
Risk 0.6558*** 0.6640*** 0.6103
; (3.4100) (3.4100) (0.5300)
Ave 0.0061*** 0.0060*** 0.0111%**
J (8.0300) (7.5700) (3.3100)
Size 0.1169*** 0.1142%%* 0.1920%**
e (17.1500) (16. 4800) (5.2500)
Lev -0.1072*** ~0.0986* ** -0.2620"
( -4.0500) ( -3.6700) ( -1.8700)
Tool ~0.0049*** ~0.0050* ** ~0.0034**
P ( -15.2100) ( -15.2700) ( -2.1600)
Power 0.0792*** 0.0800*** 0.0193
(6.2000) (6.1200) (0.3200)
Year
Industry
Adj R - squared 0.4432 0.4438 0.4672
F 359. 6800 339.3500 26. 4000
P 0. 0000 0. 0000 0. 0000
Observations 16 676 15 690 986
Pay; t
1% o 5% ! 10%
)
( Income) ( Profit) 6
6
(1) (2) (3) (4) (5)
VARIABLES CEO CEO CEO CEO
Constant 7.3973% %% 6.6470*** 6.6375"** 6.6526" " * 5.5604 %% *
(67.3300) (12.5400) (27.8500) (27.5500) (4.0800)
Profit 0.2165*** 0.1648*** 0.2553%** 0.2577*** 0.2218***
(37.8700) (6.0200) (19.6700) (19.5900) (2.9600)
e ~0.0393"** ~0.0400*** -0.0526
Profit* Risk (- 3.4800) ( -3.5000) ( —0.7800)
Risk 0.7364" " * 0.7429" "~ 1.0847
i (3.4500) ( 3.4400) (0.8400)
Ace 0.0058 *** 0.0107*** 0.0060 % ** 0.0058 *** 0.0107***
& (7. 4600) (3.2100) (7.9100) (7.5100) (3.2200)
Size 0.0622*** 0.1331*** 0.0632%** 0.0610*** 0.1286***
(8.2900) (3.3800) (8.5100) (8.0800) ( 3.2400)
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( -2.5000) ( -1.5900) ( -2.4800) ( -2.1400) ( -1.4700)
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p ( -15.7200) (2.4500) ( -15.7500) ( -15.7300) ( -2.4100)
Power 0.0804*** 0.0176 0.0784%** 0.0791*** 0.0167
(6.2100) (0.3000) (6.1900) (6.1100) (0.2800)
Year
Industry
Adj R 0.4531 0.4756 0.4529 0.4535 0.4752
F 372.4400 28.9100 374.0700 352.8800 27.2300
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(1) (2) (3) (4) (5)
P 0.0000 0. 0000 0. 0000 0. 0000 0. 0000
Observations 15 690 986 16 676 15 690 986
Pay; t
1% o 5% : 10%
2.
( Pay) 3 ( Payd) 7
7
(1) (2) (3) (4) (5)
VARIABLES CEO CEO CEO CEO
Constant 7.6306*** 6.1319*** 6.3029*** 6.3628" " 4.7683* "
(58.9100) (10. 1700) (23.9700) (23.7500) (3.4200)
Income 0.1865*** 0.1334%** 0.2571%** 0.2569*** 0.2206***
(33.7400) (5.7100) (18.8200) (18.4700) (2.9300)
Income* Risk -0.0712" "~ -0.0699*** -0.0753
( -5.8100) ( -5.6200) ( —1.0900)
Risk 1.2675*** 1.2402%"* 1.4192
(5.5300) (5.3300) (1.0900)
Age 0.0023** 0.0103*** 0.0029*** 0.0024** 0.0102***
(2.5000) (2.7400) (3.2000) (2.5600) (2.6800)
Size 0.0861*** 0.1723*** 0.0881*** 0.0867*** 0.1675***
(11.5200) (4.1800) (12.0200) (11.5600) (4.0400)
Lev -0.0174 -0.0905 -0.01517" -0.0149"* -0.0733
( -1.4500) ( =0.5700) ( -1.2600) ( - 1.2400) ( —0.4600)
Topl -0.0077*** —-0.0047* ** —-0.0075*** -0.0077*** —-0.0046***
( =19.6300) ( -2.6700) ( -19.8000) ( =19.7200) (-2.61)
Power 0.1039*** -0.0042 0.0959*** 0.1008*** 0.0063
(6.7000) ( —0.0600) (6.3500) (6.5100) ( —0.0900)
Year
Industry
Adj R? 0.3647 0.4145 0.3681 0.3661 0.4140
F 252.8800 22. 6400 258.9100 240. 7600 21.3200
P 0. 0000 0. 0000 0. 0000 0. 0000 0. 0000
Observations 15 690 986 16 676 15 690 986
Payd,; t
1% 5% ! 10%
A 2003 -2016 N
o CEO

CEO
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Research on the Application of Feed — forward Teaching Strategy
in Colleges and Universities

Taking Financial Teaching as an Example

LIU Chunzhi ~ CHEN Xiujuan
( Zhongnan University of Economics and Law Wuhan Hubei 430073 China)

Abstract: The teaching preparation activities before class in colleges and universities will have an impact on
the students’ follow — up learning results. The teaching method of feed — forward strategy is used to transfer the di-
gestion and absorption of classroom teaching knowledge to the completion of pre — class and after — class. The class—
room becomes a platform for teachers and students to interact with each other and answer questions or solve prob—
lems. Based on the application of feed — forward strategy in classroom teaching in colleges and universities the feed
— forward control method is added to the classroom teaching and a “feed — forward + feedback” model based on
network is established. That is on the basis of feedback the introduction of feed — forward elements can not only
make up for the shortcomings of the traditional feedback mode it also can innovate the university classroom teaching
ideas and methods.

Key words: higher education; teaching method; feed — forward strategy; interactive teaching
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Executives’ Gender Corporate Risk and Salary Performance Sensitivity

HUANG Xiaoyong  XIONG Jie  LIAO Huitian
( Financial College Jiangxi Normal University Nanchang Jiangxi 330022 China)

Abstract: By reviewing relevant literatures on the relationship between executive compensation and corporate
performance executive characteristics and salary performance sensitivity and the relationship between corporate risk
and salary performance sensitivity. This paper studies the influence of CEOQ’ s gender difference corporate risk and
their interaction on the sensitivity of executive compensation performance. The empirical research shows that: first
the salary performance sensitivity of senior executives is affected by the gender of CEO; the compensation perform—
ance sensitivity of male CEO is higher than that of female CEO. Second there is a significant negative correlation
between enterprise risk and executive compensation performance sensitivity; in other words the rise of corporate risk
will reduce the positive correlation between executive compensation and corporate performance. Third considering
corporate risk factors there is still a significant correlation between executive compensation and corporate perform—
ance in enterprises with male CEO; but there was no correlation between executive compensation and corporate per—
formance in companies with female CEO.

Key words: the gender of the CEO; corporate risk; salary performance sensitivity



