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The Review and Enlightenment of the Empirical Research

on the Managers’ Market Management

YUAN Chunsheng ~ WANG Qing
( College of Finance Jiangxi Normal University Nanchang 330022 China)

Abstract: As the cross — over study field of corporate finance human resource management and labor econom—
ics the management of managers’ market and it” s governance mechanism caused the wide attention of scholars both
at home and abroad and abundant achievements have been achieved in recent years. This paper put forward the re—
search framework of managers’ market governance mechanism based on the relevant research literature. Then it
made related empirical research review on foreign managers’ market management from the aspects of company exec—
utives replacement remuneration incentive and reputation incentive. Finally this paper point out the research en—
lightenment for managers’ market management in our country.

Key words: managers ’ market; corporate governance; executives hired; remuneration incentive; reputation

mechanism



