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The Path Research of Commercial Bank Executive Compensation Reform
to Adapt to the New Normal Characteristics

LU Minfeng  SHI Lixia
( School of Finance Nanjing University of Finance and Economics Nanjing Jiangsu 210046 China)

Abstract: The scientific and rational of compensation system would affect the enthusiasm of managers. In Chi-
na commercial banks pay system is based on the external economic environment and internal business law. Under
the previous environment of high economic growth the operating efficiency of commercial banks has been greatly en—
hanced and the executive pay is very high. However the “new normal” features appear since the financial crisis
China’ s economy is in decline structural adjustment is urgently needed so it proposed new requirements of com-
mercial banks management in particular pay system design. At the same time the advancement of the overall reform
of state — owned enterprises provides the direction for commercial bank executive compensation reform. Currently
commercial banks pay system reform must fully consider the characteristics of the new normal economy and the im-
pact of SOE reform combine with the financial enterprise development law follow the principle of the law of value.
This paper also gives the basic strategies of commercial bank executive pay reform under the new normal back-
ground such as promote the restrictive ownership system stock option system and the performance recycling system
increase the deferred payments build social parity guidance and active professional manager market and improve
the governance structure of commercial banks.

Key words: new normal; commercial bank; executive compensation; strategy

(wHEmB R )



