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A Brief Analysis of the Labor Dispatching Usage of the
State — Owned Bank in Guangdong Province

ZHENG Meiwen  HU Jinchun LU Qiuyan
( Guangdong University of Finance Guangzhou Guangdong 510521 China)

Abstract: In recent years the forms of employment in newly — emerged labor dispatching system is developing
fast in the bank of our country. Owning to the short period this system lacks independent legislation and necessary
supervision mechanism. The government should not only improve the supervision legislation and clarify the rights
and duties of labor force dispatchment organization the user firm and employees but also establish relevant institu—
tions in line with the labor and social security departments to monitor the labor dispatching agencies and employ—
ers. Besides the trade union should also provide assistance and the bank must pay proper attention to the psycho—
logical guidance of the employees by providing a fair impartial working environments. Students have to learn to pro—
tect themselves for their own interests when they choose the labor dispatching.
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