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A Review of Theoretical Models about Manager Governance

YUAN Chunsheng ~ WU Lili
( College of Finance Jiangxi Normal University Nanchang 330022 China)

Abstract: For some decades researches of improving corporate governance by reducing agency cost of managers
are booming and the research of manager governance mechanism is a branch. The role of manager governance has
been paid great attention by academe and many competitive theories have been made to explain the related econom—
ic phenomena of manager from the angle of labor market change. This paper briefly reviewed the theoretical models
of incentive learning ability and administrative ability for managers and the future researches of manager govern—
ance was discussed and developed.

Key words: incentive model; learning model; manager authority; administrative ability
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