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The Performance Evaluation and Decision Model’ s Research
Overview of High — end Talents in Universities

HUANG Jiawen YU Jianjing XU ying
( Jiangxi Normal University Nanchang Jiangxi 330022 China)

Abstract: With the acceleration of economic globalization talent competition is increasingly fierce. Top part of
the high — end talents as a talent team in colleges and universities which is the most scarce part has become the
key of the talent competition. The cultivation of talents and the development cannot leave the scientific and reasona—
ble evaluation so the study on performance evaluation of leading personnel is of great significance. This paper gen—
eralizes the research on concept of talents. Secondly it introduces and analyzes the status quo of performance evalu—
ation aspects of domestic scholars for high — end talents in colleges and universities. Finally it has carried on the
summary and the direction of the future research prospects.
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