26 6 Vol. 26 No.6
2013 12 Research of Finance and Education Dec. 2013

B, WiEHE
( 416000)

DR RTAFE R R b A S AT AR e BR Ak 22 B IR N F-, 38 1 % 48 S0k O ik AR
Rk ZIARIERF M EZT — A 33 REFARAREIRL Z AT LR, F 17 R 6y
PEAE A B F B P B R R T 5 EB#ATT M IRE, REMET 430 REFHREIRLZE
AREAE F 0 K B Z AR B b 530 A & Ak Sn i AN A VAR R AR & R
AR BR AL 23R AC AT Sy AR
: F840 ‘A :2095 —0098( 2013) 06 — 0022 - 05

300

R McClelland 1994

1

(—) HRI&ER L Z LA PEAE S 09 R i

Boyatizis R. E( 1994) . . .
(2002) »
(2006) . P
(=) AR kLA
2012 2 -2012 8 66 ( 46 20 133
:2013 —10 -25
. . (09YBA121)

(1969 -) N .



6 23
28 5 ) 100 o
(Z) ARERGHT
1
23 23% 47 47% 45 45%
78 78% 79 79% 57 57%
45 45% 67 67% 34 349%
43 43% 42 42% 37 37%
46 46% 68 68% 68 68%
37 37% 27 27% 39 39%
57 57% 79 79% 75 75%
83 83% 35 35% 25 25%
68 68% 68 68 % 46 46%
81 81% 92 92% 36 36%
37 37% 64 64% 87 87%
(v9) BRI My E
1 33 33
(1
Y = flaxl 22 %3 -+-xi) ; (1)
Y xi 33 o
(—) AR 7 =GR
Likert5 15 ®
\ 200 189 .180 94% .
2, 4.50
2
100 56% 0-2 70 39%
45 25% 2-5 50 28%
35 19% 5-10 40 22%
0 0 10 20 11%
180 100% 180 100%
KMO




24

2013

3 KMO and Bartlett’ s Test
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The Building of the Insurance Professional Managers Competency
Model—Based on the Factor Statistics Act

JIANG Caifang ~ HU Haimei
( Business School Jishou University Jishou Hunan 416000 China)

Abstract: On the basis of previous studies from the analysis of the status quo of insurance professional manag—
ers through the key word method selected insurance professional managers characteristic elements this paper initial-
ly establishes the competency model of insurance professional managers consisting of 33 elements. It concludes com—
petency elements to compile the questionnaire by factor analysis method on the preliminary validation finally builds
the 30 — element — insurance — professional — manager — competency model which includes five factors namely busi—
ness skills professional knowledge personal traits leadership qualities and professional quality.
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