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Existing Problems and Countermeasure of Current
Accounting Staff’ s Continuing Education

ZHONG Bingsheng
( Management School Jinan University Guangzhou Guangdong 510632 China)

Abstract: With the development of economy and society the world’ s reform of the accounting system account—
ing theory accounting knowledge system relevant laws and regulations has improved steadily. The methods of ac—
counting work have also continued to emerge which puts forward higher requirements for the quality of accounting
personnel. At present there is lack of accountant continuing education management system is not perfect education
content lacks pertinence teaching method is relatively single and the assessment method is not strict etc. Accounting
staff” s continuing education is a systematic project needs joint efforts of management departments training units
accounting personnel unit. It is suggested that perfect management system be adopted the content of education be
innovated education effect be enhanced evaluation system be perfected and accounting staff’ s continuing educa—
tion effectiveness and level be improved.

Key words: accounting staff; continuing education; management system; educational content; evaluation sys—

tem; evaluation mode



